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NEPAL IN BRIEF

Nepal is Located in South Central Asia. Its Shape is roughly rectangular about 885km long East to West and about 200km wide North
to South and Comprises a total of 147181 sq. km. of land area, occupies 0.3 and 0.03% of land area of Asia and the world respectively,
Nepal is a landlocked country. It is bound by China to the North and India to the East, West and South.
Nepal is Situated within latitude 26° 22' N to 30°27' N and longitude 80%4E to 8812’ E. Time -15 minutes ahead of Indian Standard time,
5:45 minutes ahead of GMT. The High Mountains of the Himalayan range which included Highest peak of the world called Mt. Everest
(8848 meters.). Middle Hilly Mountains ranges and low land, the Terrain, which is narrow flat belt of alluvial land the extends along with
Southern boarder with India.

The attitude ranges from a minimum of 70 meters from Sea Level to a maximum of 8848 meters
Whereas the Climate varies with topography the country has great variety of topography which is reflected in the diversity of weather
and Climate simultaneously.

Nepal is rich in natural resources such as forest all seasons rivers, lakes and Bio- diversity. The Capital city Kathmandu is a Small Valley
that lies Central hill of Nepal.

Climate of Kathmandu Summer 150-300C, winter 0.160 C, rainfall Oct-may 300mm & June-sept 1100 mm
Nepal is a multiethnic, multilingual multi-religious and multi cultural country. In Nepal major religious are Hinduism which account for
90% of the population while 5.3% are Buddhist and 2.7% Islam and others. Official language is Nepal although 123 being spoken in
Nepal whereas 125 casts and ethnic group residing in a uniquely harmonized Nepalese society.

The total population is approximately 26.5 million with annual growth rate 1.35 per annum

The literacy rate on average of 65.9%. Nepal is a Unique destination for mountaineering, trekking, rafting, and jungle safari. It possess
eight out of ten Highest mountains in the world. There are ten world heritage and unbeatable combination of natural beauty and cultural
riches
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Government of Nepal

M

istry of Labour and Transport Management

Department of Labour and Employment

Licence No.: 925/067/68 Date: November 21, 2010

Licenee

This licence hus been given 1o Gorkha Nepal Placement Services Pyi.
Ld. herehy authorizing 1o carry on forcign employment business, subject to the

Foreign Employment Act, 2007, the Foreign Employment Regulation, 2008 and

£ "\lu.c torms and conditions specified in this licence,
<

Licence issuing awtharity:

R Mame: Mohan Keislina Sapkotn

Attested

Designation: Director General
Signature: Sd.

Date: November 21, 2010
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Qy Department of Inland Revenue | i ‘

NUMBER (FAN) REGISTRATION CERTIFICATE

Date: |07 |

Permanent Account No.;
Inland Revenue Office:
Tax Payer Service Office:

[Koteshwor —

Name of Transaction Gorkha Nepal Placement Pt. Lid.
Type of Taxpayer Private Limfted
Address

Ward No, 35, Subidbanagar
Metropolitan City: K.M.C.
Kathmands

Business Activities

Foreign employment
5d, 5d.

Tax Payer's Sigrature

Sigrature of Tax Officer
2070924 BS (laniary 08, 2014 AD)

saction | Address | Beginning Daie Sign i
Tax Officer

wed during transsctions.

Those registered in Value Added Tax shoubd pay the value sdded tax and subenit the
details within 25 days of the end of tax period (Manthly Bi-monthly and Quarterly)

These who invalve in the transactions in any business 1o be imposed inland reveaue
should submit the monthly report and pay the tax within 25 days except provided otherwise.
Submit Income statement within the end of Astwin (Mid October)

Pay the tax, interest, finc otherwise extra charge be imposed_.

This certificate shoald display in the main office/main transaction place.

Contact the office if found any misunderssinding,
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Government of Nepal
Ministry of Industry
Office of the Company Registrar
TT100/067/068
CERTIFICATE OF INCORPORATION OF COMPANY

Registration No:

This Certificate of Incorporation has been issued to
Ms ... Gorkha Mepal Placement Seivices sk i
Private Limited having incorporated it on the ... 28ay of ... Oct 2010.pursuant
to sub-section (1) of section 5 of the Companies Act 2006

v

Date. 2010M10/22 AsstRegistrar
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rliah-Nepall- English Tranatatic

152 Phone: 4252812, 4283455,
I e : A2BATH
Arms of OFFICE SEAL Fax: 4282812
isore Government of Nepal Email: tso-kalimati@ind. gov.np
Ministry of Finance Kalanki, Kathmandu
Inland Revenue Department
Inland Revenue Office Kathmandu Area No.3
Taxpayer Service Office, Kalimati
Kathmandu
Leiter No.: Date: 2070/08/11 BS
Dispatch No: {MNovember 26, 2013 AD)

Subject: Tax Clearance Certificate

Gorkha Nepal Placement Services Pvi. Ltd. having Permanest Account Number
304522725 under the jurisdiction of this Office, has submitted the income description up to
the Fiscal Year 2069/070 BS (2012/2013 AD) of income tax Rs. 2, 60,668.52 and income tax
of transaction amount Rs, 29, 50,000.00 on 2070/08/1 1 BS (Movember 26, 2013 AD) and has
submitted other liable tax supposed to pay to this office; therefore, this description is hereby
certified.

5d,
/w( [3070/08/11 BS (November 26, 2013 AD)
! Duc
| Cartlcate Number of ha Netey Paiic 77 ', Tax Officer
" ol Exly of ot Now, 3, 207 A0 | N ¥
Saal of P Molary Public

1

Nate: This tax clearance certificate is not the final tax clearance certificate, It is hereby inform that
the taxpayer himsel Therself would be liable for any lisbility if found through further investigation




Message from
Chairman

GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. , was established with the primary objective of offering
effective overseas recruitment services across the globe. Today, our operations have spread across Gulf and
Asian regions with many prominent clients.

We have started with a humble beginning, down-to-earth approach and slowly garnered the trust and
confidence of our clients. We firmly believe in hard work to gain success and provide customized recruitment
services.

We continue to develop enduring relationships with valued clients by delivering professional service contracts
on a preferred or exclusive basis with some of the world’s prominent companies in many countries.

We focus on providing proactive support to solve all distinctive needs of clients for placing candidates with
right skills, certifications, age, cultural background, experience and technical know-how.

Our service delivery approach is unique and emphasize on providing total support to enable clients to
accomplish their business goals. We adhere to all international recruitment standards in offering our recruitment
solutions.

We have accomplished growth and confidence of clients with our quality driven services by delivering
excellence to our global clients. Our clients find agility in our services, sincerity in our support, clarity in our
approach and integrity in the entire process of recruitment.

We look forward to spread our operations to more countries to serve extended clientele. We also strive to
build enduring relationships with our valued stakeholders.

Chairman
Dinesh Shrestha

www.gorkhanepalplacement.com




Message from
Managing Director

It is my privilege to introduce GORKHA NEPAL PLACEMENT SERVICES PVT. LTD., as a leading human
resources recruiting company of Nepal with a faith in people's heart. Also, | am delighted to have a
positive response from valuable clients and appreciation from the candidates. GORKHA NEPAL PLACEMENT
SERVICES PVT. LTD. works with the objective of providing quality human resources to the companies
located abroad. At the same time, we are doing our best to minimize the unemployment crisis in the
country and to add the foreign currency to the national treasury.

GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. is proficient and experienced in supplying enthusiastic,
reliable and energetic workforce-professionals, skilled and semi skilled etc all around the world. Our
vision is to be a quality conscious company assuring better performance of the workers having sincerity,
honesty, loyalty and hardworking ability.

Last but not the least, | grab this opportunity to thank all those esteemed and prestigious clients who
have trusted GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. to supply them with quality manpower.
With all those well wishers, it has been able to hold a leading position today in Nepal and abroad.

Managing Director
Anjana Shrestha

www.gorkhanepalplacement.com




ABOUT US

GORKHA NEPAL PLACEMENT SERVICES PVT. LTD., is one of the top employment agencies in the NEPAL, duly accredited
by Ministry of Industry & Commerce, Office of the Company Registrar with Company Registration No: 77100/067/068 and
Ministry of Labour & Transport Management, Department of Foreign Employment with License No: 925/067/068. We are
currently engaged and committed in supplying competent and qualified skilled, semi-skilled and un-skilled manpower
in Asia and in the Gulf Region.

As we say it, DEMAND IT, and WE WILL SUPPLY IT! We could absolutely provide workers based on the clients’ qualifications
and standards. Along with, our clients will also be assured of services and processing at par with world-class standards.
Our company is managed by professionals who are highly-experienced in Human Resource Management & Development,
International Recruitment, and Labour Relations, so we know exactly how to address the needs, wants, demands, and
problems of our overseas clients.

And most definitely, all the company’s great amenities and services are carried on and propelled by young, enthusiastic,
and highly competitive workforce who are always available to attend efficiently to all your requests and needs. GORKHA
NEPAL PLACEMENT SERVICES PVT. LTD. will completely guarantee to totally eradicate all the mediocrities and woes you
have dealt with before on this kind of business. We are undoubtedly one of the best manpower connections in the Nepal!

CONFIDENCE

Candidates undergo rigid and strict screening. We make sure
they have the right knowledge, skills, and attitudes that would
fit the employers’ criteria. We also guarantee the candidates
would be prepared earlier, so that they would be deployed
on time or as scheduled.

CONVENIENCE

We reply to all the fax/e-mail inquiries within 30 minutes. Our
staff can be reached thru different medium of communication-
--thru fax, thru landline phones, thru email, thru skype, thru
SMS (Short Message Service), thru mobile phones.

COMFORT

We firmly believe in the philosophy that all our customers are
our most valuable assets. Attending to the needs and requests
of our customers is our utmost concern.

WIN-WIN & LONG-TERM BUSINESS
Our company strongly believes in long-term business relations.
A relationship that is mutual wherein all parties would WIN!

INTEGRATION ;
Computerization, proper and complete documentation,

effective system, and smart workforce are integrated into one
to produce the best service that at par with Nepal's best!

COMPANY CULTURE

The company believes that in order to have a consistent and
unprecedented growth, it needs:

1. continuous improvement of its system, policies, and structure;
2. passion for excellence;

3. honesty, transparency, and putting heart to work.

MISSION & VISION STATEMENT

GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. aims to provide the most efficient and quality services to its clients and
professionals by creating an organized and systematic procedure that will promote speedy processing of documents and
smooth deployment of its qualified workers, that is, in accordance with the Government rules and regulations.

GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. strengthens more its objectives by giving thorough and comprehensive
trainings to its workers, so that they will be prepared physically, psychologically, socially, and spiritually in facing the
challenges of their work, and so that they will be able to meet the demands and needs of their employers.

Moreover, GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. is devoted in helping the nation and the world by being a
model agency that will uplift the standards of living of the people.

www.gorkhanepalplacement.com




COMPANY PROFILE
Gorkha Nepal Placement Services Pvt. Ltd.

Registration Authority Ministry of Industry & Commerce
Office of the Company Registrar
Company Registration No: 77100/067/068

Ministry of Labour & Transport Management

Department of Foreign Employment
License No: 925/067/068

Ministry of Finance
Department of Internal Revenue

Nepal Association of Foreign Employment Agencies

Chairman Mr. Dinesh Shrestha

Mob: +977 - 9851072354, E-mail: dinesh_rose123@yahoo.com
Managing Director Ms. Anjana Shrestha

Mob: +977 - 9841498109
Capital Structures Authorized - 5 Million Nepalese Rupees

Paid-Up - 3 Million Nepalese Rupees

Issued - 3 Million Nepalese Rupees

Official Bank Prime Commercial Bank, Nepal Investment Bank Ltd.
Legal Advisor Kiran Dawadi

Mailing Address Basundhara-9, Kathmandu, Nepal

Tel No.: +977-1-4380778, 4380879, Fax: +977-1-4366358
E-mail: gorkhanepalservices925@gmail.com

URL: www.gorkhanepalplacement.com

www.gorkhanepalplacement.com




Organization Chart

Chairman
|
Managing Director

Foreign Marketing Manager | | Administrative Manager Marketing Manager
I I
Accountant Office Secretary Marketing Officer
I I
Computer Operator Receptionist
I |
Security Guard Kitchen Helper

www.gorkhanepalplacement.com




We Supply

Building Structure Maintenance
& Construction Group

Electricians

Plumbers, Welders, Steel Fixers & Pipe Fitters
Carpenters (Finishing & Shuttering)
Electronic Technicians

Painters(Spray Wall)

Mason- Construction Helpers

Mason- Brick Layers

Mason - Tile/ Marble Fitters

Vehicle/Heavy Equipments Operator/
Auto Mechanic And Maintenance

Light Vehicle Drivers

Car/ Van/Mini-bus Drivers

Heavy Equipment Operators
Truck/Lorry/Trailer/Forklift/Crane Drivers
Motor/Grader/Dozer/Backhoe/Roller Operators
Bulldozer/Scrapper Operators

Auto Mechanic/Diesel Machine Mechanics
Heavy Duty Mechanics

Wireless Technicians/Bar Benders

Air Conditioning (Window Type,
Split Level & Central Unit)

HVAC Engineers
HVAC Foreman
HVAC Supervisors
HVAC Technicians

.

www.gorkhanepalplacement.com
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We Supply

Doctor / Nurse

Doctor Gynecology (Surgeon) MRCOG
Doctor Physician ( General) MD

Doctor Surgeon (General) MD

Doctor (Gynecology) MS

Doctor (Urology) MS

Doctor Skin (Skin & UD) MD

Doctor (Nepharthology) MD

Nurses (General Wards) Diploma

Nurses (Midwifery Gynecology) Diploma
Nurses (ICU) Diploma

Nurses (Surgery Operation Theatre)Diploma
Asst. Nurses (Cleaners) Male -Diploma
Technician Lab Diploma

X-Ray Technicians Diploma

Official Personnel Management Group
Officer Manager

Assist Manager

Manager-Marketing, Sales, Administration
Accountants, Cashiers

Secretaries, Storekeepers, Purchasers

Clerks, Typists, Data Entry Operators

Office Boys

Tea Boys

Bell Boys

www.gorkhanepalplacement.com



We Supply

Information Technology  Security Sector

o Computer Engineer o  Ex-British Army

o  System Administrator o  Ex-Indian Army

o Software Engineer o  Ex-Nepalese Army
o Programmers o  Ex-Nepal Police

o  System Analysts o Watch Man

o  Network Administrators o  Security Officer

o Data Entry Operators o  Security Supervisor
o  Computer Operators o  Civil Security Guard
o Computer Technicians ¢ Body Guard

o Database Operators & many more.

o DataEntry Clerks

Garments And Textile
Pattern Makers

Cutting Masters
Production Managers
Supervisors

Tailors

Checker, Helpers

www.gorkhanepalplacement.com




We Supply

Hotel & Catering

Manager & Assist Manager

Public Relation Officer & Restaurant Captain
Cooks (Continental, Chinese, Indian & Arabic)
Asst. Cooks

Waiters

Stewards

Fast Food Crew

Food and Beverage Controllers

Food and Beverage Manager

Bakers

Barmen

Kitchen Helpers

Dishwasher men

Laundry Men

Pressmen

Janitors

House Keepers, Room Makers

Supermarket
e Salesman

o Checkout Cashiers

o Trolley Boys

o  Shelves Rack Organizers
o Cleaners

www.gorkhanepalplacement.com




Requirement of documents vary from country to
country. Documents requirements also depend on
whether the embassy of manpower importing has
a diplomatic mission in Nepal or not. Basically, we
demand two types of documents before making a
final deal for sending workers overseas. We follow
the in-detail government provisions to avoid
unnecessary hassles to the workers.

1. For Kingdom of Saudi Arabia:

A. In case of Block Visa issued for Dhaka,
Bangladesh, the company should prepare all
below mentioned principle documents
authorized to GORKHA NEPAL PLACEMENT
SERVICES PVT. LTD. License No: 925/067/068,
which is recognized Nepalese agent by the
embassy of the Royal Kingdom of Saudi Arabia,
located in Dhaka, Bangladesh.

Important:
We prefer Dhaka, Bangladesh for visa
endorsement because we have our own ID Card
through which we can endorse the visa on time.

Principle Documents:

1. Demand Letter: Demand letter should be
addressed to GORKHA NEPAL PLACEMENT
SERVICES PVT. LTD. License No: 925/067/068,
The letter should have details of the number of
workers, nature of job with required category,
salary, duty hours, food and accommodation
facilities, overtime, transport, insurance of
workers, residence permit and other benefits.

2. Power of Attorney: Power of Attorney is a legal
confirmation, on behalf of employer, for selection
of manpower. This authorizes GORKHA NEPAL
PLACEMENT SERVICES PVT. LTD. License No:
925/067/068 for sending workers legally.

3. Employment Contract: The employing
company should provide the employee with an
employment agreement as per demand letter.

4. Service Agreement: Employing Company
should provide us service agreement between
company and recruitment agency in Nepal.

5. Guarantee Letter: The employing company
should not transfer any workers to another
country without approval of competent Nepal
Government authorities.

Required Documents

6. Electronic Authorization Letter: The
employing company has to write a letter
according to visa approval slip to the Electronic
Authorization Office or Embassy for visa

endorsement of the workers.

7. Visa Slip (Copy): The original visa slip is required
in case of Block Visa. However, the photocopies
of Block Visa are acceptable in case of multiple
Block Visa.

8. Company Registration (C. R.) /one
photocopy only.
Above documents from 1 to 5 should be signed
by company's authorized person, bear Company
Seal and documents 1 & 2 should be attested
from Chamber of Commerce or Ministry of
Foreign Affairs from the respective country.

B. In case of Block Visa issued for nearest embassies-
Delhi and Mumbai, India, the employing
company should prepare all following
documents in the name of GORKHA NEPAL
PLACEMENT SERVICES PVT. LTD. License No:
925/067/068

1. Electronic Authorization Letter

2. CR Copy (Company Registration Copy)

3. Visa Approval Slip

Important:

We do not prefer these places for visa
endorsement because we have to rely on Indian
agencies. Documents from A.1 to A.5 should be
same as above. But the following documents
should be in the name of associate office
recommended by GORKHA NEPAL PLACEMENT
SERVICES PVT. LTD. License No: 925/067/068

2. For Other Countries:

The documents mentioned above A.1 to A.5
should be signed by company authorized person
and bear company seal. The documents 1 and
2 must be duly sealed and attested by Chamber
of Commerce and Ministry of Foreign Affairs
from the respective country.

www.gorkhanepalplacement.com




Sample Of Required Documents

Demand Letter Guarantee Letter
Date:
To,
To, Ministry of Labour Department
M/s GORKHA NEPAL PLACEMENT SERVICES PVT. LTD.,
Govt. Licence No.: 925/067/068 Kathmandu, Nepal Kathmandu, Nepal

Subject: Guarantee Letter
Sub: DEMAND LETTER s

We require services of following personnel from Nepal as per the Dear Sir,
detailed terms and Conditions given below: ‘
S.No. Category Quantity Salar . . )
E I QR. | 4L‘ With due respect, we hereby guarantee that we will provide

employment to all Nepalese workers being recruited for the

1. Place of Employment : UAE P
3 o] Gt 2 (Two) years position of as per demand letter by our local agen't M/s
3. Probation Period : 3 (Three) months GORKHA NEPAL PLACEMENT SERVICES PVT. LTD., Govt. Licence
4. Working Hours : 8 hours per day, 6 days per week No.: 925/067/068 , in our company “Natural Stone & Marble
5. Accommodation : Provided by the company Factory” in the territory of U.A.E, during their Contract Period
6. Transportation : Provided by the company
7. Leave Benefit : As per Qatar Labour Law of 2 years.
8. End of Service Benefits : As per Qatar Labour Law
9. Medical : As per Qatar Labour Law
10. Overtime : As per Qatar Labour Law
11. Air Ticket : One Air Ticket every two years IFOIP corvmmmmemeemeercemrocerccereesscanons
11. Resident Permit Cost : Provided by the company
12. All other terms & conditions : As per Qatar Labour Law
The individual employment contracts will be signed after obtaining the Ma naging Director
employment visa only;
Yours Truly, POWER OF ATTORNEY

Managing Director .
Date: coocvvevereenn Do hereby appoint M/s GORKHA NEPAL PLACEMENT

SERVICES PVT. LTD., Govt. Licence No.: 925/067/068,
Kathmandu, Nepal of Nepal, to be true and lawful attorney
and recruiting agent in Nepal for the purpose of handling all
the affairs associates with recruiting of workers for
employment with our company, to sign all necessary
documents and employment contracts required by the laws
and regulations of Nepal, to arrange for passport and for visa
endorsement with the embassy concerned to make arrange
for the workers passage to the job side.

The Power of Attorney shall remain valid till the workers
arrive our Company in Qatar and this power of attorney is
non-transferable and irrevocable.

Employment Contract o Service Agreement
Date:....ccoocveviiinnee
MANPOWER RECRUITMENT AGREEMENT
Managing Director This agreement signed between M/s .. . P.O.
Box: ..., Tel No. (974) .. Fax No (974)

Sultanate of Qatar herem after referred to

Sub: Employment Contract as flrst party M/s GORKHA NEPAL PLACEMENT SERVICES PVT.
LTD., Govt. Licence No.: 925/067/068, Kathmandu, Nepal herein

Further to your application, we are pleased to appoint you as after referred to as second party hereby agree the terms and

.......................... " in our company as per terms and conditions given conditions mentioned-below for the supply of Nepalese workers

below. in Qatar.

Basic Salary t AED..ieeeieens /- Basic Salar . AED

filaceloifempioyment 2 WAE Place of err\/ployment (UAE

zgﬁf;gnpzmd ;%chths Category : As per demand letter

Working Hours 1 8Hours per day, 6 days per week Egﬁ?s'&npzﬁggd g \r;:;r;sths

Overtime As per Qatar Labour Law : :

Accommodation & Transportatlon Provided by Company g/\grliliz%eHours : isH;):rrgElggrdfglt’)gudraIY:\AEer week

Medical facilities : Provided by Company . i~ 5

A . One Air Ticket every two years Accommodathq &Transpor‘(atlon:Prowded by Company
Medical facilities : Provided by Company

[ S Air Ticket : One Air Ticket every two years
Yours Truly,

Managing Director FOF

Signature of Employee

Managing Director
Date:.....ccurumsumrannassnnes GORKHA NEPAL PLACEMENT SERVICES PVT. LTD., Govt. Licence
No.: 925/067/068

www.gorkhanepalplacement.




Selection & Deployment

Pre Labor Approval
After receiving the authorized demand letter from the
company, the document are presented for pre- labor

approval. The department of Labor in Nepal analyzes the

document and approve for further processing.

Advertisement

The approved demand letter which is received from Labor

Department of Nepal is published in National daily/weekly

newspaper for collecting document. GORKHA NEPAL mm meon AL ALILA TRADING 8 CONTRACTING WLL

74 = fabE tom i o 3 . g A oot . LTNo..B_IBBDE

PLACEMENT SERVICES PVT. LTD,, also uses different tools — |& = e [ 2o 88 fmem | e omes s o o o
like internet, SMS, telephone etc. in order to inform and lﬁ&'ﬁ‘:"' N ‘gg g § 1;000035253 ;‘
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collect documents. The documents are either collected ﬂ::‘o:"'a" ;gg H }}gg—ggggg o om o & |w
through direct candidate or through sub agents/marketing v;_;gﬁ’m,d,r e 0_§ 14003033 ‘

1100 2¢ k0, L

executives. -
|.."_"_
ahaiatna wRpdoe AR o fer.
Candidate Screening/Interview o i 15 g oAl gpsmepelsom jkendd

We maintain upto date data bank of potential candidate
with full information on their skill and education, technical
knowhow and experience as per the employer criterion.
GORKHA NEPAL PLACEMENT SERVICES PVT. LTD. will the
short list the candidate for pre-interview. During pre interview
the short listed candidate are given priority on merit basis
giving opportunity to all. The final interview for the short

listed candidate will be conducted by the employer himself

or his representative by taking an oral, written and practical
test. If the employer or his representative is not available

than we arrange for telephone or skype interview.

Communications

Departments of GORKHA NEPAL PLACEMENT SERVICES PVT.
LTD. s fully computerized and networked in order to provide
our clients and the candidates the best and prompt service.

Our staff members are always committed and ready to help

its clients providing quality manpower service.

www.gorkhanepalplacement.com




Selection & Deployment

Medical Checkup

Only selected candidate will send for full medical examination
to the medical centre authorized by government of Nepal.
The candidates who are physical and mentally fit are eligible
to sign the employment contract and he/she should be

entitled to proceed for visa.

Visa Processing
We send all the necessary documents as per requirement
for further visa processing like passport copies, photographs,

medical report, experience certificate etc. to the employer.

Final Labor approval

All the necessary documents like original passport, visa copy

(original if not issued online), medical report, orientation
certificate, insurance policy are submitted in Labor
Department of Nepal for final approval and immigration
clearance. The Department of Labor analyzes the documents

and provides final approval.

Orientation

After receiving the job offer or employment visa, the
orientation classes are compulsory organized by government
registered technical institute of Nepal which provide full
information about law and orders, immigration policy and
religion of respective country. It helps to create awareness
and make cordial relation between employer and employee.
Besides this we give full information about the company,

work place, job description etc before flight.

Travel Arrangement

As soon as visa endorse passport or paper visa are received
we give the booking to our travel agent or directly to concern
airline to conform seats to the nearest airport of origin
country. After the flight is confirmed we send flight details

to our employer requesting them for airport pick-up and

hostel arrangement.

www.gorkhanepalplacement.com




10.

12.

13.

Terms & Conditions

The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the number of workers required
and their categories, rate of salary and other service conditions of workers, along with Power of Attorney, Guarantee
Letter, Manpower Recruitment Agreement and Employment Contract (authorizing the SECOND PARTY) to recruit
and expatriate the worker from Nepal on behalf of the FIRST PARTY. Demand Letter and Power of Attorney should
be attested by the Chambers of Commerce of employing country, Foreign Ministry and Nepal Embassy.

Both parties herein shall obtain the approval of the respective government to import, recruit and supply the
workers as per the rules and regulation of both countries in regard to the condition necessary to import and

supply.

The SECOND PARTY shall be responsible for short-listing of qualified candidates according to their trade qualifications
and experience in conformity with the FIRST PARTY’S requirements. The SECOND PARTY should notify the FIRST
PARTY of such short listed qualified candidates who are ready for final Interview and selection.

The FIRST PARTY has the right to either send his representative or give the SECOND PARTY the right to select
process and send such qualified workers at the SECOND PARTY’s full guarantee.

The worker will be interviewed, tested and selected by representative of the employer or by SECOND PARTY on
his behalf. The FIRST PARTY agrees to advise to the SECOND PARTY of its final list personnel selected through fax,
email or letter and the desired mobilization date on the respective site.

The SECOND PARTY shall assist the workers in matters relating to Nepal immigration and government formalities,
medical tests and Visa stamping from the relevant embassy where required and all other relevant approvals.

The SECOND PARTY shall at his own expenses provide airport assistance to the departing selected workers and
inform the FIRST PARTY of their arrival detail by any means of communication (Fax, Email or Telephone) so as to
receive them on arrival.

The FIRST PARTY will be responsible for receiving the workers at the airport in part and as whole as per requirement
of the client and validity of Visa of the concerned country.

The earning of the worker per month and other service conditions shall be as per the attached demand letter and
contract document against each category. The FIRST PARTY should clearly inform the SECOND PARTY about the
salary and any other deduction as Tax etc being paid by the employer and SECOND PARTY in turn should clearly
inform the candidate accordingly.

Within the three (3) month probation period from the commencement of employment, if the employer finds the
selected worker to be unfit, unqualified to continue the employment, refuse to work, failed the medical tests upon
arrival to Qatar or considered as a security threat, the EMPLOYER may replace the worker. The replacement of the
unqualified worker shall be done by the SECOND PARTY at maximum of a month from the termination of the
unqualified worker. All expenses incurred in relation there to shall be borne by the SECOND PARTY.

. Arrival of the selected candidates will be within One Month upon issuing their visas. For any delay rather than this

period, the visas will be cancelled and the SECOND PARTY will shoulder all the governmental expenses for
replacement.

FIRST PARTY has to compensate the candidate on their own expenditure if the candidate will not get all facilities
as per Employment Contract and the company will collapse before contract periods.

The FIRST PARTY agrees to bear the compensation in case of death or injury of the workers and also agrees to bear
the cost of transport of dead body to nepal as per the labours law of country concerned.

www.gorkhanepalplacement.com




Demand Letters

e56_—
e 882
oo S A 0 K s gy A alied o
AL ALILA TRADING & CONTRACTING W L |: qui

e -pisla]
Doha Qatar CR No 64285 . 2 450 Moblle 7 52625
%A e T Ll T AR ES "

Rel AATCOOIOT

To | R -
MJs Gorkha \'epa/lfunmﬁ a4
Kathmand) -’@"-

(License No. 229067068 | obo|4RT

-
H prrayreir |
Diear Sir

Please arrange to recrisit Nepakese Mationaks for cur Company a5 per the details given below, against
the following terms and conditions.

[S.no | Category [Numberof |Salary | Food!
workers | (Quiar Riyal) | Allowance
L. LS00 >
T QRII0
QR_1100
— T ornoo |
1 QR
| R0
7| Deiver QRSO
{mlrsu. TERMS AND CONDITIONS
Contract period 2 years (Renewahle)
3 Place of Employment Dioha - Qatar
3 Duty Hours Afirs a day, 6 days a week
4 Crvertime As per Qatar Labour Law
5. Probation Period 90days from the date of Entry 1o Qatar
6 Resident Permit : Aesident permit will be provided by the Company free of cost
7 Accommodation Provided by the Company
8 Water & Electricity Provided by the Company
9 Food A'ﬁou\:rxc Provided By Company
10, Transportation (Bus) * Provided by the company (To & From the work site)
11, Medical & Insurance Provided by the compary
12, Air ticket Provided by the compary
13, Uniform & Safety liems Provided by the Company.
4. Other Benefits& Terms +As per the Qutar Labo
Name Anil Kumar Kuttiparambil

Managing Director  * A}

colorhouse

Toadiay & Gaabiasting .01

763
Ref. FIC/180301 .L\i\ 5;/’

Demand L cllgﬁc
To

Gorkha Nepal Placement Servipes
Kathmasdu, Nepal
ense No, 925067068

L

Dear Sir o =
Please amange 1o recruit Nepalese Natianals’ .r_ga.p' e ficr the details given below, against
the following terms and condil -

b ary Food/
woekers | (Quisr Riyal) | Allowance
0 QR0
[ 40 T OR
ST .
| oR 1100
I QR_1100

| Cabling Tech,

1. Contract period : 2 \:.\nl)lrm—kaHﬂ

2 P|&r\l(] mployment : Doha - Qutar

3 Dty Hours : 8 hes a day, & days 3 week

4 Crvertime 1 As per Qatar Labowr Law

5. Probation Period ¢ Sidays from the date o tar.

6 Resider Permit Resident permit will be provided by the Compary free of cost
7 Accommedation Provided by the Campany

8 Water & Electricity Provided by the Company

G Food Allewance Provided By Company

10 Transportation (Bus)
“11. Medical & Insurance ided by the company
12 Air ticket ravided by the company
13, Uniform & Safety llems  :Provided by the Company
14, Other Benefitsd: Terms As per (bcml—h-url.\w

ovided by the company (Ta & From the work site}

Natne Anil Kumar mu..-.mmt-,:

Managing Director | d e

P.O. Box 1301889, Doha - Qatar, Teladd 178177,

S44ITasTT Eemailicolorqatar@gmail.com

t NEPAL }

Dete: 18/02/2014 M"-‘
o. GORKHA NEPAL PLACEMENT SERVICES PVT.

Govi, License No, 925/067/58
Eathmonduy, Nep.

Demand Letter

Dear 5k,

We are pleased fo inform, L:J that we require the folowing workers from Nepal for mEany

o per given delols below,

We AL-Shall Trading crganidet uncer the law of the govemment of DOHA GATAR do hereby
oppoint you 10 be cur kawlu attomey and agent in Nepal for handing
mangowet fecruilment and dipalching of foliowing categery

Noof | Monthly Salary | Food Allowances |
Categodes | voconcles | (GR) {GR)

| Clagn Worker

2 | lobour

.as @Y Allgd 5,5
Dreams Phones Co.w...

DEMAND LETTER

NS GORXHA FLACEMENT SERVICES PLTD Date: 13-13-2012
Licence No-9T5/067/68

BASUNDHARA-

KATHMANDU-NEPAL

Tel: +577- 5813943277

Amn;  Rahoof PX

Marketing Masager

Dear Sir, k.,,,, No,

210 w?'/fz 7%
Wi heraty place an order 10 select and recrult the following Nepal ...r O Bk
bl g Negall workery B Bk A Yoo

2B Siae
- Mlimicgy,
[Mo. T carege [ow [ Salary{R) B

[1 oo [ 7 1 towsoroos sugwascn |
I | SAEMAN [N 1000+200(FO00 ALOWANCE] |
§ | 1900+30NFO00 ALOWANCE] |

A | 000300000 ALLOWANCE}

I i 6002007000 ALLOWANCE]

www.gorkhanepalplacement.com




t NEPAL }

e 3 '-;3‘1)4-!4 -

fiteut SILLO

& Lestalh,
Xhe \, ok Cntisct
v Ref. FIC/1 86301 g‘ " acyDate DI 0014
To
Garkha Nepal Placement Servieds 1
Kathmandu, Nepal
(License No. ¥2506T068
Diear Sir
Pheass ssrange ta rectu
QRI100 I
_| QRiWo |
QR.1 100
QRS0
s
1 yeans (Renswable)
2 Doha - Qutar
3
.
s
& Resdent Permit Resident permit will be peovided by the Company free of cost
7. Accommedation Pravided by the Company
B Waier & Elcetricity Pravided by the Company
9 Food : Allowance Provided By Company
10 Transportation (Bus) Provided by the company (To & From the work site)
1. Medical & Insuraace ©
12. Air ticket 3
13 & Safety eeny
14, Other Brene i erma
Name Anil Kumar Kuttiparamiil
Managing Director
PO Box : 200736, Doks - Carer, Tel 44918750 7 51, Fax: 44918752, E-mail fitour @1 utis, Web www. fiteur in

MRA-RESTAURANT BAKERY & SWEETS W.LL

—
AL L

MAND. R
Ta
GORKHA MEPAL PLACEMINT SERVICES PVT, LTD. B —
Hathmangy - \é’ e s

Licura No. D38/067/68

Tal :+477- 143807 TR4IB0STS
+-877.14386343

ar S,

W requast you 19 ecnat the folowing suftabie personnel for our company from Nepal s per details

| [ Mo.of “alary (in words] | Alr Ticket [Joining in work and
Mo | O | e | (o | | retun to home)
1 Sandwich 5 |130 | “"*‘!W | g P Company o e bomra -\wnou:
= e ooy e i o et
I e SR | Gra. e Thauand | —
ook 13004300 + | Treee Musded o e ——
] e | Tood || O Tven ey | 2 e e o s
|
™ F—
3| duicn Matar e,
TR
& | Dan. Clasnar s [re—
| Foed
— i « |
5 Waitar "I“'-‘M!W
| |

Total rambae of workers 16 (Stxteen)
e foliowing Terms & condion shall b included Bt et
s {rerewakin)
- RESTAURANT BAXERY & SWEETS

3 Air Tcket Jeining the C: foe tha first tima (KTM-DOMA)
27 e Uip & Down Alr ticket wil be provided atier the
completion of bwo year contrac

4. Werking Hour 8 b par dr, By par ek 40w por waek)

5 Owertime A3 pir Dtar Labor Linw Y

& Protation Period 50 cays from daie of entry i

7. Resicent perme Rieaicent permit wil be provided by the Company fres

of tha cost

8 Accommodation Fron bachelor accommodation shoukd be provided by

the comparny g | =3
5 Wabsr, sleciricay & gas Erpdic by i compmy L-Ef‘-§]|"|’|l'-'j-
10. Food
1. Medical / Imsurance Plnvne(‘,by the gerpary
12. Transportaton [Sus) Provided by the Gormoany - 4% - e
13, Uinsiorm and satety Matarials Provided by the sampany

Prpwided by the company a8 per
A par Qatar Latoer Liw
For M. it A RESTAURANT BAKERY & SWEETS —
Rup: by: ABDUL GADHAF MANNIL pirk =
(General Manager) {

N

14, Sevvice Gratuty and Leave pay
15. Other Term & Conditions.

=

Tk 44422072 | AAST2OTY | S5269424 | P HAAITURN] £ 17751 | Doka | Qatar

Demand Letters

B

LOGIC CONTRACTING €° & = gldoll = gl
'18\' " 9»%"]@

' %

Date: 04-01-2014

Ref no. NP/LC/GFOZ
Demand Latter
Ta
Mr. Mohan Krishna Sapkota
Mansging Director
M. Garkha Nepal Placement Services Pvt. Ltd
Govt. License ot 925,067 /68
P.0.Bu3:3039 Pokahra Kathimandu Nepal

Dear Sir,

Please arvange 1o recruit Nepalese

our Company as per the belaw,

against the fodlowing termes and condition

=
T T |
I QR34 |
- 00/ ]
QR. 300/
Toalmasber stwore I 5y i‘ ""
OTHERS TERMS AND CONDITIONS
1. Contract
2. Duty Homrs- & hew a day, 6 days a week F it F?c j7
]

Food provided By Compamy QR. 200/-
Accommodation - Provided by the compary
Transpartation - Provided by the company

Medical & Insurance « Provided by the company

Adr ticket - Prenvided by the company
Annual Leave - 21 days per year

o

‘The Monthiy Salary Will be paid (= sddition to the abave mentsaned facilities.

All the athers terms and condizions as per |h¢ 0w nl:)’ [A'Nl-' Law. Qatar

Thasiking you

General manager
M/s Logic Contracting

=

Pagel

Phone : 44110804,

New International Technedogy Gz,

adnall s glgicnall & dgall 2, 301
L 14908 CROUP HOLDINES Al

ol ey

[S—s

Fax
PO Bow . 22498 DOHA - OATAR
Our Red, DOICLA3172013

Total Pages: 01 (One)

Jarwary 26, 2013

M'S GORKHA NEPAL PALCEMENT PVT, LTD
GOV'T LICENSE NO. 925/067/68
KATHMANDU, NEPAL

Dear

In Connaction with the manpower reguest from Nepal we New International Technology Co.
PO Box 22438, Registered No. CR 8296 under the Laws of State of Catar executes job crder in
favor of above mentioned company, Piease recruit the following Categories of worker under the
fellowing terms and conditicns:

S.No | Position | Requirea Basic Salary
p  Labors 12 s00 -
EVERy ;
Ol = e
TERMS & cgnmrlgu.}“" e

S1T.CO. GEa" N
NILTCO. T

Medical faciiies. Trarsportation & Accommodation .\-u'u Wa&ﬂk of chare by the
company
Warking Hours: 8 hours & Day and & days a week
Period of contract wil ba for 2 years, renewabie
Food Provided by the company o providing faod allowance of ;pr_\ckrmmln
Compary will pay Insurance %
Econamy Class Air Ticket will be provided by the Campany’
Other terms and conditions will be a8 per Omani Labor law.

e

L el WY )
S
Looking farward for your kind cooperation and prompt acton in this mitef.CO. Qatar

Yours famhuly

L o PR )

New Internationaf Technology Company (NITC
Michsle Pol

Qutar Resident Manager 7

Save a trea, print / phatocopy only if necessary - NITCO adopts a green policy

www.gorkhanepalplacement.com




TINT aay

Tei: 4974 44813078 | Mob:; +4

Demand Letters

T e i v

& SULTAN AL SUWAJDI

Ref. No: TREA Pt : (8102013

2
o et

Regn. No. £9£[7007

Seen at the Embassy of Nepal

bogul iy - g

DEMAND LETTER

-Z
Do SirMadam 3,

\
We request you 1o sebect and rocruit the fotlowing suitable personrie! for gur

y from \hpq'.'sp.—lh e

ils given below.

["alr Ticket for |
|
and

| SALARY
S DIGIT)

SALARY (IN

NOLOF
WO WORDS)

| Wil bee

!
Qutar Riyals One |
Thousand Four | Will b peovided
S | | | Hundred Only _|
|Genarsl — clomn | OB | QR TT00%- | Quiar Riyals On= | Will ke provided |
i Thousand Ove |
J I | Hundred Only )
s [ QR T160/ | Qutur Riyals One | Will be provided
1CE QR 1160
S g
—tsl
e
E-mail: eraatheqir!

SAVE obAY. 1 ,Jl.; e mlrm Gpkeld
7 0. Box 21822

ww, cred r e

Ta
MS GORKHA
LIC

Diear SirMagam

SL | CAFECORY

General Clean.

02 | Worker

NSE NO : 925/067/68

Cnera Soperiar |

j.p-a aglell Cilg>allg Gilaghiill L ilgi

TULIP CLEANING & GENERAL SEIWIBES
o7 Dby Clmiy ¢ C.:un e

B

— Dite : 01072013

NEPAL PLACEMENT SERVICES
Regn.No. E 4067012

DEMAND LETTER Seen at the hﬂhum of Nepal
TiER  Semsoe ik

¥ \}:j..

1
Lahouy Atuseh’s

perssanel far our

pal as per the details g

[ Air Ticket for |
RO.OF SALARY | SALARY{IN Joining the
| WORKERS | (DIGIT) | WORDS) comwpasy aisd

| comtracs puriod

| Gatar Riyals Gre
] ded

Wilk be i

Thousand One
I — e Humdred Oy

Wil b

1922, Deha - Datar

B, Far +474

3878, RO.Box

Tel: +874 44i 3!3
E-m

realiveq g

com, www.creativeqic.com

PUNCAK GENTING SDN BHD e €= 75> PEMBINAAN YUEN SE
l%PG v - -—7\ —_— u;oy:l:\nw'lg\'l“rtu‘lzilia;}s;;txorongi S
-

Date
EMPLOYMENT CONTRACT Date :22* Ju
a Nepal Plac
This Contrsct is made snd emered into ca this day month of cence No 928
d y and between =
{Herein led 1 the EMPLOYER) represcnied by the (1 by GORKHA NE Dear SiMadan

ACE (). LTI, BASUNDHARA, 109, KATHMANDY

068, u licence recrul Re: DE
«e.ﬂu\ ruro'mlllr o complinnc it o
We hereby
wwhom bind thermselves to the fullowing e enempany and |
Basic terms of contract:-
har recruitment

L Emphayee's job title or pastion : consiric
Job Description:

3. Basic Monthly Salary: RM 35 RM 910.00 Number of workers 100 {Male)
ab Categ an Worker
a) Attendance =RM J6b Catagery
w h:n:l =RM Jab Description
port = RM -
d}smn RM B
) Overtinee {as per government rubcl-ntimated = KM 68250 2 Contract Period
£ o Salary:
= RMI592.50 Basic monthly salary: RM34 62/day x 26 day
s Allawance )
4. Duration of comtract: 3 Yeans — -
s Travelling expenses: (Food | : -

The taveling coprmes fiom Kol Nepal 1o Kusla Lumpur | | =
11 be bome by the Emplayee and the expe Transport 2

air passage from Kusla Lumpar International Airport to Kathm ;

shall be borne by the Employer ispon completion orwmr“..m_d’

510G 07000

ernment rule) 67500

6 Accommodation: bcethyitiinctuala i |
™ Any other .. ; z
and electricity Towl: = 1
7. Food: By employes
[ Warki Monday to Sats urmish detail
% Workiag days and working heurs: § hruipiday and 6 days L orking days Monday to Saturday (fu tails)

5. Working hours 8 haurs per day 48 hours per’ week

9 Orvertime:
According to Malaysian Labour Law ns + Kl

¥ nal days: salary x 1540 et SNRIRLIBAL RN

i Sundays / rest days “salury X240

om Public Holidays: sary x 30

9. Overtime RMG6T5.00 ( x1.5 afier 10 normal hoars / day)

www.gorkhanepalplacement.com




ASHBAL AL-DIYAR Est.

gql‘/(‘.:c;ar acting Fﬂn

©C te sanas "

pﬁ}i

Gorkha Napal Piscement Services | P | LTD
Ucamms N3, 525/06T/068 Kathamandy - Nepsl

Ponina vt 1n Macnst The Fosiowing Parsssesl O Tros
Tiwmes 43 Comation Do B gt Tha Boch ina

P [ 1300064133 | Dames + BHE1A1S

Om The Foskowing Tarms And Condtions

Catmgory ™ Besic  Fosd
Tealter Detor m 1800 3
Latrury o w0 20
Tosa 07 ( Seven Omty |

Tonms And Comrmstions -

Conus Parod * Yo
Ao, Medcal  igaerm | Fres

Frottin vere 90 Duys
Working Moy 8 Heur

Enonomy Ciaws Ak Ticket From Tha pont OF Hie Ant
Bk Ot Coienct Expiry Prieided

Chwartim Aeel ttwe Conioss: Snal Be Sutjeet The
St Labors Lawa

Dt Boat Magarce .

Bpensar ; Astbal A-Dryar EST. Master Alusiaie

sl Jle il At nfn
Slgbio

P i%em o o Date: 04002014

e ol
L ) S D g il [ B
S pals D63/067/925 1 Lah 2

¥ TP}

TR

et b M3 8 i Y s oy

FACTORY EZW A MAHJI
FOR

POLYESTER U7 M v s

w5 otadl Ty e ahas
N1y i gl
TRV g g

4=

Date : 067012014
DEMAND LETTER

GORKHA NEPAL PLACEMENT

SERVICES (P).LTD. =
License No 8251067068 |
HATHMANDL - NEPAL. |

Piesse amange to recrui]
personnel on the terms and cof
below against the bb
1300331047 Cuted :

Category Has. Salary
Labour 17 SR.1000f
Driver 02 SRIBOD/-

2 Years
Free

Economy class air ticket from the point of
and back 01 conbract expiny provided.
prepaid mabile phane to be providad,
Overtime and other conditions shall be sub)
to the Saudi Labors Laws.

SPONSOR
EZWA MAHJI ALMUTHAIRY

60 Days
B Hours

nire

ject

"})f‘ i
Lo ottt it wAl

Sty
00331047

2 4700 duyyty o5y

~1,__j,.-,.-_...__,1.,m_,'i_4 Sula?

4 — e afeav/ane s ad o dg
Juit pikas

B e e LS BEp PN~ R A
bt e gy ) M gl

Flense arramge in rocrwit the fullosing
personned

o the terms aml condivion heden against the
buk i Nt { EMOOI00613) Datead: TE114284

CAVETENY m (VP TA A )
£ A0 by iy iy
Ohn the foltom isg terms and conditions.

Nos. |

5 | g iy e
4 x %
Ja t
s el y g
Term snd Cuntra SLIE
Al i
Conmtrast Prrboss 2 ¥ours :
Necom.. Mudical. bya Froe S 2l y ey a0
Free Prsbution Pericds i [hans b i T N3
Working Nos f et A 1 Jaad el
Liga iag g bl A5 S5
Al AL o U e A B gy
vy A ip
SPONSO . 5ty

Ashwaak 5,
ol e 40 e

-
+ Toltax:0114881390 - P.o.Bow:2

1 Of Saoude Arabiia’ - Riyadh - Mob :055515:

Wafa Hadid Almutairi el
Factory _;),La.l\kﬁh?}g‘,
For Foam And Mgtressyee, totd fptneys =55 bl
ol ¥

Date: 050172014 i
DEMAND LETTER 2
Gorkha Nepal Placement Services Ltd
License no. 925/067/068 @ - ©oTEFTa3
KATHMANDU - NEPAL.

sl el

ke il S 1500 e fasldl
O68[067/925 [4) jani

Please arrange to recruit the Following

personnel on the terms and condition, given L.l caa  pesiedl

beiow against the block Visa No:

1300361905 Dated : 24/01/1435 4
On the following terms and conditions,

by el sy A Siliealyally
& 1435/01/24 :

Category Hios. Salary Sy ae
feriri] S, A, 2 1000 05 Ay st Lila
Oriver 2 SR80/ . 1800 e
Total 7 { Seven only ) 800 02 pepes 5l F
(e Raan ) 7 PP
Terms and Conditions L I L)
Contract Period : 2 Years e . = 'u-
Accom,, Medical, Igama,food Froe ot % b thaed
Prosation Period : 50 Days Uaae 0 s ety Sy )
Warking Hours : 8 Hours Lags B0 : PITEY

Lo B

Economy class air ticket from the point of hirg

and back on contract expiry provided, EE yiad) il 380
A prepaid mobile phane to be provided, Ay il e gk Sy 2 ey
Overtime and other conditions shall be subjact =
to the Saudi Laboes Laws.

e SN a8y gt A

SPONSOR [ it ala
el Bukia, Uy

WAFA HADID ALMUTHERI

www.gorkhanepalplacement.com




Clients Logos

s WEm ow

colorhouse

Tradiag & Gualrnsting W10

gnisiglonn gl £

m e Gielaniia o duill

s aglall il Caliybaiil + 14 bg T
TULIP CLEANING & GENERAL SERVICES

a4

3

ASHBAL AL-DIYAR Est.
Py M JLe-—-il'f Atianily o
ZUglaal

S

Ahmed Hajij Factory

For Wooden Furniture
C. C. No.: 258462

.
«s
LOGIC CONTRACTING
=gl il syl

D

p-p-Gi Adgoll Sl
AL DAHLEEZ INTERNATIONAL LLC

&

PLANET

Trading & Maintenance

S gall

Ailaaally o jlmcld

s ey

.’ﬁ \"'|
-

Gl L.:.l_“l_bJ a_)l.ha
RAHEEB SABIYA KITCHEN

om

ME "

Quality with Style

D'

s @)l ilga Es
Dreams Phones Co.w..

FACTORY EZWA MAHIJI
FOR
POLYESTER

4

Equipment Installation Co. Ltd
Abu Dhabi
i ) Rl S o e e 5 305

A
FAST
FAST GREEN GENERAL CONTRACTING LL.C.
o Al 2 el g et

o
i Pding - s
popd Bl S gt | 5 s
AL AMAWI TRADING CO W.L1

&

&

dpstar Manufacturing Sdn Bhd

www.gorkhanepalplacement.com

fiteut SWLO

CONT & SERVICES WLL

& <

SULTAN AL SUWATIE

Wafa Hadid Almutairi
Factory

PEMBINAAN YUEN SENG SDN BHD

®

&% PG

PUNCAK GENTING SDN BHD




GORKETAYNERN

PLACEMENT SERVICES PVT. LTD.

Basundhara-9, Kathmandu, Nepal

Tel No.: +977-1-4380778, 4380879, Fax: +977-1-4366358
E-mail: gorkhanepalservices925@gmail.com

URL: www.gorkhanepalplacement.com




